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EVERY  MARINE  ISA  RECRUITER 


Directors 

Comments 


Last  month's  recruiting  results  were 
superb-great  work.  My  congratulations 
and  appreciation  to  those  on  the  forward 
edge  of  the  fighting  hole  who  made  it  hap- 
pen. 


Congratulations  to  those  who 
are  in  front.  Be  mindful,  however, 
that  we  are  still  in  the  attack-the 
objective  has  not  been  secured  and 
there  is  still  plenty  of  room  to  maneu- 
ver. As  we  close  out  FMAM  and  con- 
tinue building  our  FY-90  pool,  focus 
on  production,  quality  contracting 
and  contractpLacement.  Needless  to 
say,  our  pool  is  our  future.  Treat  it  as 
such.  Attack  NNC  micsion  with  EN- 
THUSIASMS! 


Our  Spring  Campaign,  "Enthusiasms,”  is  progressing  nicely.  The  "front 
runner's"  standing  through  30  April  1989  are: 


LARGE  R55 
Top  SIX) 
Florence 
Jacksonville 
Ft . Lauderda  l€ 
Gainesv 1 1 le 
N.  Memphis 
Birmingham 


NCCIJ 

GySgt . Whipple 
GySgt . Brown 
GySgt.  Hishon 
GySgt.  O'Conner 
SSgt . Santos 
MGySgt . Adams 


SMALL  R5S 
Top  Six) 
Goldsboro 
Rocky  Mount 
Tallahassee 
Jacksonv i 1 le 
Tupelo 
Sumter 


1st 
2nd 
3 rd 
4th 
5th 
6 th 


250 . 00 

210.00 

193 . 00 

184.00 

134.00 
18  2 . 00 


GySgt.  Lewis 

1st 

340.00 

SSgt.  Galley 

2 nd 

270 . 00 

GySgt.  Chencweth 

3 rd 

235.00 

GySgt.  Davis 

4th 

226 . 67 

GySgt.  Taber 

5 th 

203 . 33 

RS 

PLACE 

POINTS 

MSgt . Wilson 

6th 

180 . 00 

Orlando 

1st 

132 . 28 

TOP  10  RECRUITERS 

RSS 

PLACE 

POINTS 

Jacksonville 

2nd 

126.41 

Sgt.  Latimer 

Mob  lie 

1st 

500 . 00 

Raleigh 

3rd 

115.00 

GySgt.  Walker 

Jacksonville 

2nd 

430.00 

Macon 

4th 

114 . 38 

Sgt.  Baylor 

Jacksonville 

3rd 

420.00 

Montgomery 

5th 

111 .40 

SSgt.  Paige 

Florence 

4th 

420.00 

Nashville 

6th 

85 . 38 

Sgt.  Laguano 

Nashville 

5th 

420.00 

Sgt.  Williams 

Kennesaw 

6th 

420 . 00 

GySgt.  Uvalle 

Ft.  Myers 

7th 

410.00 

SSgt.  Griffin 

Tampa 

8th 

400 . 00 

GySgt.  Klidies 

N.  Memphis 

9th 

390 . 00 

Sgt.  Durham 

Birmingham 

loth 

390 . 00 

Semper  Fidelis, 

I'  ^ 

Vj.C.  LILLY,  JR. 
Colonel,  U.S.  Marine  Corps 


Uncovered 


Sgt.  Thomas  Turner,  District 
administrative  clerk,  is  par- 
ticipating in  the  6th  MCD 
Staff  Referral  Program. 
Turner  will  spend  two  eve- 
nings a week  at  PCS 
Douglasville,  Ga.  assisting 
recruiters.  The  program  is 
designed  to  afford  Marines 
recruiting  experience  with 
the  goal  of  providing  local 
recruiters  with  names  of 
qualified  referrals.  Staff  Ma- 
rines participating  in  the 
month  long  program  are 
competing  for  a variety  of 
awards  and  incentives. 
USMC  photo  by  Sgt.  Joseph 
Sawyer,  Jr.,  District  photog- 
rapher) 
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SSgt.  Darryl 
Haynes  "steps  it 
out"  as  he  ex- 
pains marching 
movements. 


Sgt.  Susan  M.  Hand 


Poolees  team 
up  to  train 

By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 

Recruiting  Substations  Law- 
renceville  and  Gainesville  united  as  one 
during  a recent  "Dl  familiarization" 
training  day. 

Led  by  Staff  Sergeant  Darryl  S. 
Haynes,  NCOIC  of  RSS  Lawrenceville, 
and  his  crew  of  "hard-charging  Ma- 
rines," 60  poolees  took  the  challenge  of 
testing  their  motivation  and  discipline. 

Sporting  new  regulation  haircuts 
and  Lawrenceville-team  T-shirts,  the 
poolees  stood  at  attention,  eagerly 
waiting  to  participate  in  a formation  run. 
Standing  before  them  were  their  re- 
cruiters, all  transformed  into  "Law- 
renceville DIs." 

Also  participating  in  the  run  at 
Lawrenceville's  City  Park  East  were 
four  local  police  officers,  two  of  whom 
are  former  Marines. 

"Forward,  March!"  The  com- 
mands began,  "left,  right,  left, 
right. ..doubletime. ..march!  Yo  right  a 


left  right,  a lefty  right  a lo...,"  the  re- 
cruiters chanted  as  the  formation 
started  their  three-mile  run  up  the  hills 
and  through  the  square. 

The  streets  were  lined  with  cu- 
rious on-lookers  of  all  ages  that 
cheered  on  the  platoon  as  they 
swiftly  passed  by. 

Backat  the  park,  many  friends 
and  families  had  their  VCR  cameras  at 
the  ready.  Shortly  there  after,  their 
future  Marines  arrived. 

"We're  not  done  yet  re- 
cruits!," Haynes  exclaimed.  "Left 
face.  At  ease."  Little  did  the  poolees 


know,  butthey  were  in  for  a full  day  of 
"drill  instructor  familiarization." 

The  poolees  then  hit  the  deckto 
begin  their  "daily  seven"  as  the  video 
cameras  rolled  and  parents  watched 
intensely.  Motivation  was  high  as 
many  performed  at  the  dictated  pace. 

Once  the  physical  conditioning 
portion  of  the  training  was  completed, 
the  platoon  returned  to  the  recruiting 
station. 

Back  into  their  regular  recruiting 
mode,  the  staff  sergeants,  sergeants 

Continued  on  page  6... 


Back  to  Basics 


Telling  the  "Marine  Corps 
Story"  is  the  base  used  by  all  recruiters 
in  the  selling  process  needed  to  obtain 
quality  applicants  for  officer  and  en- 
listed programs. 

In  general,  all  Marines  are  recruit- 
ers. Since  the  Marine  Corps  was 
founded  in  1 775,  Marines  have  contin- 
ued to  tell  the  Marine  Corps  Story  and 
further  assist  recruiters  in  making  mis- 
sion and  recruiting  goals. 

As  recently  stated  by  the  Com- 
mandant of  the  Marine  Corps  in  All-Ma- 
rine  Bulletin  44-89,  General  A.M.  Gray 
reminds  us  that  "every  Marine  leader  is 
a recruiter  " and  "who  is  more  qualified 
to  tell  the  Marine  Corps  Story  than  our 
experienced  leaders.  ” 

In  our  quest  for  quality  appli- 
cants for  our  Corps,  we  would  do  our- 


selves well  to  also  seek  out  qualified 
former  Marines. 

As  we  tell  our  "Story,"  the 
leaders  should  make  certain  that  it 
falls  upon  the  ears  of  all  our  junior 
Marines.  For  each  normal  attrition 
from  all  ranks  of  the  Marine  Corps,  a 
recruiter  is  charged  with  finding  a re- 
placement. If  our  "Story"  is  told 
throughout,  our  retention  rate  will 
continue  to  be  high  without  placing 
extra  demands  upon  our  District  re- 
cruiters. 


Retired,  former  and  active  duty 
Marines  must  be  updated  and  kept  in- 
formed about  what  is  happening  at  the 
recruit  depots  and  Corps-wide  for  this 
process  to  work  more  effectively. 

As  stressed  in  Recruiter's 
School,  use  every  possible  means  to 
tell  our  "Story."  Whether  it's  one  on 
one,  the  news  media,  or  public  speak- 


CORPS  TRIVIA 

There  are  two  times 
when  the  Color  bearers 
execute  a hand  salute. 
Name  them. 

See  page  1 1 for  the  correct  answer. 
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Sgt.  Regina  Coleman 
stresses  to  RS  Nash- 
ville poolees  the  im- 
portance of  motiva- 
tion. 


Sgt.  J.C.  Saris,  Jr. 


SDI  Motivates  RS  Nashville  Poolees 


By  Sgt.  J.C.  Saris,  Jr. 

PANCO,  RS  Nashville 

The  anxiety  that  is  felt  prior  to  boot  camp  includes 
some  very  basic  ingredients.  Fear,  skepticism,  appre- 
hension and  stress  are  the  staple  contents  for  a dish 
called  "the  unknown”. 

The  female  poolees  of  Recruiting  Station  Nashville 
were  afforded  the  opportunity  to  preview  the  boot 
camp  menu,  when  Senior  Drill  Instructor  Sergeant 
Regina  M.  Coleman  paid  Nashville  a visit. 

Sgt.  Coleman,  age  24,  a native  of  Pulaski  Tennes- 
see, is  a SDI  with  0 Company,  Fourth  Battalion,  Marine 
Corps  Recruit  Depot,  Parris  Island,  South  Carolina. 

Sgt.  Coleman  spoke  to  18  female  poolees  in  an 
effort  to  lower  some  of  the  anxiety  and  motivate  the 
recruits  for  the  forthcoming  training. 

"Ladies,  the  most  important  thing  to  bring  with  you 
to  Parris  Island  is  a high  level  of  motivation  and  the 
desire  to  succeed,”  said  Sgt.  Coleman. 

Sgt.  Coleman  then  moved  to  highlighting  the  three 
phasesof  bootcampand  what  could  beexpected.  Sgt. 
Coleman  with  the  assistance  of  Staff  Sergeant  Dana 
Anderson,  Sergeant  Susan  Deane,  and  Sergeant 
Valynn  Seering,  modeled  the  Alpha,  camouflage,  and 
the  Dress  Blue  uniforms  for  the  poolees. 

Sgt.  Coleman  also  spoke  on  swim  qualification,  rifle 
range,  drill,  and  what  each  of  the  women  should  bring 
with  them  to  Parris  Island. 


After  the  explanation,  Sgt.  Coleman  with  the  help  of  Sgt. 
Deane,  demonstrated  a little  Incentive  Physical  Training. 

"I  wanted  to  take  away  some  of  the  shock  by  giving  the 
poolees  a small  example  of  IPT,”  said  Sgt.  Coleman. 

To  conclude  the  poolee  function,  the  women  were  given  a 
class  on  the  various  educational  opportunities  offered  in  the 
Marine  Corps.  This  class  was  given  by  Captain  Kathleen 
Hernandez,  Adjutant,  Sixth  Marine  Corps  District,  Atlanta  Ga. 
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Poolees 

Set  Sights 
High 

SSgt.  Alfred  Biggs 
PANCO,  RS  Raleigh 

As  part  of  their  140,000  mile 
show  season,  the  Navy  Flight  Demon- 
stration Squadron  "Blue  Angels"  per- 
formed at  the  Marine  Corps  Air  Station 
Cherry  Point,  N.C.,  recently. 

Some  of  the  pilots  began  that 
Friday  by  visiting  local  high  schools  as 
part  of  the  recruiting  effort.  Later,  took 
to  the  skies  to  demonstrate  their  ability 
behind  the  "stick"  of  their  F/A-18 
"Hornets". 

On  hand  to  get  a glimpse  of  the 
famed  Blue  Angels  were  14  poolees 
from  RSS  Jacksonville,  N.C.,  and  RSS 
Wiimington,  N.C.  Aftertheshow,  they 
met  with  Commander  Pat  Money- 
maker, Commanding  Officer  and  Flight 
Leader,  and  Major  Rod  Robinson,  pilot 
of  the  Blue  Angels  escort  C-1  30  "Her- 
cules" transport.  Maj.  Robinson  espe- 
cially enjoyed  the  presentation  as  he  is 
a native  of  Charlotte,  N.C.  While  visit- 
ing, the  poolees  had  the  opportunity  to 
ask  questions  and  get  autographs. 

The  Blue  Angels  were  the  head- 
liners, but  also  on  the  agenda  were 
performances  by  aircraft  from  Cherry 
Point's  own  2nd  Marine  Aircraft  Wing, 
as  well  as  demonstrations  by  Marines 
from  2nd  Force  Reconnaissance  Bat- 
talion, and  2nd  Assault  Amphibian  Bat- 
talion, Camp  Lejeune,  N.C. 

The  show  opened  with  a Jet 
Assisted  Take  Off  (JATO)  performed 
by  the  "Fat  Albert, "th  C-1 30  "Hercu- 
les" transport  aircraft.  The  crowd  was 
awed  by  the  demonstration  of  the 
maneuverability  and  short-field  capa- 
bilities of  this  huge  plane. 

Eight  solid-fuel  rockets  are  at- 
tached to  the  sides  of  the  aircraft  and 
the  plane  takes  off  in  less  than  1 ,500 
feet  and  climbs  at  an  angle  of  45-de- 
grees, to  an  altitude  of  more  than 
1 ,000  feet  in  a matter  of  minutes. 

Following  "Fat  Albert"  were 


Sgt.  Joseph  Sawyer,  Jr. 

Future  Marine,  Lionel  Busha  of  Kennesaw  Ga.,  takes  the  oath  at  the 
Atlanta  MEPS  . 


demonstration  flights  by  many  of  the 
2nd  MAW's  aircraft,  including  an  im- 
pressive flight  by  an  AV-8B  "Harrier". 

After  making  several  "high 
Speed"  passes,  the  Harrier's  pilot 
brought  it  to  a midair  stop  and  showed 
off  the  unique  capabilities  of  this  avia- 
tion marvel.  Hovering,  abovethecenter 
oftherunway,  the  Harriermoved  slowly 
forward,  backward,  and  then  to  each 
side  before  performing  a vertical  land- 
ing and  takeoff. 

The  poolees  also  were  able  to  see 
a "SPIE  rig  and  hook  up"  as  recon 
Marines  rappelling  from  a CH-46E  "Sea 
Knight"  and  then  were  picked  up  by  the 
"Sea  Knight"  escorted  by  two  AH-1 
"Cobra"  gunships. 
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Marines  and  poolees  join  forces  for  charity  benefit 


By  SSgt.  Sherry  L.  Gregory 
PANCO,  RS  Jacksonville 

The  gray  skies  didn't  stop  them. 

Nor  did  the  light  to  heavy  rain  that  fell  steadily  on 
more  than  3,700  walkers  that  participated  in  this  year's 
March  of  Dimes  WalkAmerica  held  in  Jacksonville  re- 
cently. 

WalkAmerica  is  the  largest  single  event  to  raise 
money  for  the  prevention  of  birth  defects  and  is  held 
annually  nationwide. 

Various  organizations  took  part  in  this  year's  event 
which  easily  topped  last  year's  attendance  records,  ac- 
cording to  Jacksonville  area  WalkAmerica  organizers. 

"The  Marines  play  a vital  role  in  WalkAmerica  by 
providing  safety  along  the  1 0 mile  route,''  says  Jan  Olson, 
Northeast  Florida  Chapter  of  the  March  of  Dimes  Birth 
Defects  Foundation,  WalkAmerica  Coordinator.  "We 
could  not  coordinate  this  worthwhile  event  without  the 
Marines  continued  support.'' 

Marines  and  future  Marines  turned  out  in  full  force 
and  volunteered  to  help  in  various  ways.  A platoon  of 
"combat  ready  Leathernecks''  from  Marine  Barracks, 
Naval  Air  Station  Cecil  Field,  joined  area  walkers  and  took 
many  civilians  by  surprise  as  they  route  stepped  through 
the  old,  historic  San  Marco  area  dressed  in  cammies. 

Pooleesfrom  Permanent  Contact  Station  Gateway, 
Jacksonville,  Fla.  also  turned  out  for  the  event.  Arriving 
early  at  Metropolitan  Park,  just  outside  the  famous  Gator 
Bowl,  the  future  Leathernecks  assisted  other  walkers  with 
parking  vehicles,  answering  questions  and  validating  tick- 
ets at  the  half-way  point. 

A local  television  station,  WJKSTV-1  7,  was  also  at 
the  half-way  point  and  some  poolees  were  "caught"  on 
video  as  evidenced  during  the  evening  news. 

"This  is  a worthwhile  project  and  I know  it  will  do  a 
lot  of  people  good,"  says  Sergeant  Willie  E.  Carson,  the 
recruiter  at  PCS  Gateway.  "It  also  gives  the  Marine  Corps 
very  high  visibility  and  a chance  for  my  poolees  to  interact 
with  the  community,  work  together  as  a team  and  have 
some  fun  all  at  the  same  time." 


SSgt.  Sherry  L.  Gregory 


Halfway  there-Sgt.  Willie  Carson,  recruiter  of  PCS  Gate- 
way, validates  mileage  cards  for  participants. 


Team  up  (continued  from  page  3) 

and  corporal  explained  the  purpose  behind  the  Marine 
Corps  method  of  training.  "It's  used  to  instill  such  traits 
as  discipline,  leadership,  motivation,  pride  and  integrity," 
Corporal  Jeff  Martin  said. 

"We're  out  here  to  work  with  you  and  to  help  you 
through  this  important  time  in  your  life,"  Sergeant  Joseph 
Pickerill  said . "We'll  level  with  you,  motivate  you  and  bend 


over  backwards  for  you,"  the  sergeant  continued  with 
enthusiasm.  "All  we  ask  in  return,  isyourvery  besteffort!” 
"If  you  want  to  become  one  of  us,  you  must  earn  it!" 
Haynes  stated  to  the  poolees.  "Bootcamp  is  not  a rose 
garden,  but  it  instills  the  necessary  traits  in  you  to  be 
successful;  a leader. ..a  leader  of  Marines." 


Dixie  Digest 


Husband/wife  team: 


Recruiting  is  RSS  family  affair 


Sgt.  Raymond  Braud 

CpIs.  Karen  Redus  and  Ray  Morton,  a strong  recruiting  force. 


By  Sgt.  Raymond  Braud 
PANCO,  RS  Montgomery 


The  old  adage,  "If  the  Marine 
Corps  wanted  you  to  have  a wife, 
they  would  have  issued  you  one," 
may  hold  true  for  two  recruiters  at 
Recruiting  Station  Montgomery, 
Alabama. 

Corporals  Ray  Morton  and  Karen 
Redus,  recruiters  at  Recruiting  Sub- 
station Tuscaloosa,  Alabama  are  co- 
workers as  well  as  husband  and 
wife.  The  two  are  former  high  school 
sweethearts  from  West  Point,  Mis- 
sissippi, and  are  now  working  to 
make  RSS  Tuscaloosa  a recruiting 
force  to  be  reckoned  with. 

CpI.  Morton  is  a military  police- 
man by  trade  and  has  been  a Leath- 
erneck for  four  years.  Redus  is  a 
Motor  Transport  Marine,  who  has 
also  been  in  for  four  years. 

"This  is  the  first  time  in  our  ca- 
reers we've  had  the  opportunity  to 
work  together,"  said  Redus,  who 
maintains  her  maiden  name  for  ease 
when  referring  to  them. 

Ironically,  Redus  joined  the  Ma- 
rine Corps  before  Morton,  and  the 
two  married  after  Morton  graduated 
recruit  training.  Redus  is  a reserve 
Marine  on  extended  active  duty. 
Prior  to  coming  to  RS  Montgomery, 
CpI.  Redus  worked  as  a unit  diary 
clerk  in  Washington  D.C.  while  Mor- 
ton was  a military  policeman  at 
MCCDC  Quantico,  Va.  "That  was 
the  closest  together  we  had  been 
stationed  priortothis,"said  Morton, 
but  we  were  still  about  45  miles 
apart." 

"When  we  were  stationed  up 
there,  we  had  no  idea  of  what  each 
other's  job  was  like,"  said  Redus. 
"Now  we  can  really  help  each  other, 
because  we  know  each  other's  job. 
We  can  work  together.  Our  station 
has  a mission  and  this  has  helped  to 
strengthen  our  relationship,"  she 
added. 

The  couple  plans  on  making  a ca- 


reer out  of  the  Marine  Corps.  "Among 
ourcircle  of  friends,  we  are  not  looked  at 
strangely,"  said  Redus.  "Weare  treated 
like  any  working  couple,"  Morton 
added.  "However,  we  are  probably 
doing  better  than  most  our  age,"  they 
added. 

"Sometimes  our  marriage  works  to 
our  advantage  when  we're  out  in  our 
schools  speaking,"  said  Redus.  She  said 
that  once  a student  remarked  that  it 
would  be  hard  to  have  a family  life  in  the 
Marine  Corps.  They  used  themselves  as 
a proof-source. 

They  also  are  enjoying  their  stint 
as  recruiters.  "We're  not  doing  the  same 
old  job  every  day.  It's  an  opportunity  to 
meet  new  people  and  do  different 
things,"  Redus  said.  "It  is  especially  im- 
portant to  us  that  we  leave  the  bad  parts 
of  our  day  in  the  office.  We  like  to  bring 
home  the  good,  because  we  can  talk 
about  it,  and  learn  from  it.  The  bad  expe- 
riences of  the  day  don't  affect  our  mar- 
riage." 

"We  haven't  run  across  any  problems 
in  our  marriage  so  far,  because  we're 
both  in  the  Marine  Corps,"  Morton  said. 
"I  think  we  work  well  together,  because 
we  share  the  same  personal  ambitions  to 
do  well." 


Morton  and  Redus  are  unsure  of 
their  future  plans,  as  far  as  family 
goes.  "We  definitely  don't  want  any 
children  while  we  are  recruiters.  We 
wanttohavetimetodoourjob  andget 
ourselves  financially  secure.  Our  next 
goal  is  to  buy  a house,"  they  said. 

They  won't  say  who's  the  better 
recruiter,  but  they  don't  really  worry 
about  it.  "We  work  as  a team,"  they 
both  chimed  in.  "Not  just  because 
we're  married,  but  because  that's  the 
way  recruiters  should  work." 


Buckle  Up  America  Week 
May  22-29 
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Sgt.  Susan  M.  Hand 

Field  meets  test  skill  and  confidence  of 

600  future  Marines 


By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 

Drizzling  rain  couldn't  damper  District  spirit, 
as  pooless  from  Georgia  and  South  Carolina  gath- 
ered for  field  meets  recently. 

The  South  Carolina  meet,  held  at  Ft. 
Jackson,  S.C.,  was  the  first  of  two  District  field 
meets.  It  tested  the  strength  of  more  than  335 
poolees. 

The  Georgia  competition,  taking  place  a 
week  later  at  Fort  Gillem,  Ga.,  challenged  close  to 
300  future  Marines. 

In  both  field  meets,  poolees  raced  for  the 
finish  line  competing  in  stretcher,  relay  and  "dizzy 
izzy"  races.  Other  contests  included  timed  sit- 
ups,  push-ups  and  the  tug-of  war. 

Shining  in  the  South  Carolina  winner's  circle 
was  RSS  Greenville,  placing  first  with  629  points. 
Coming  in  for  a close  second  was  RSS  Columbia 
with  628  points  and  RSS  Augusta  earned  the 
bronze  with  571  points. 


Georgia's  meet  was  dominated  by  RSS 
Lawrenceville  with  614  points;  RSS  Kennesaw 
earned  580  points  and  RSS  Macon  took  third 
with  574  points. 

"The  purpose  of  the  competitions  is  to  in- 
troduce military  organization  to  the  poolees,'' 
said  SgtMaj.  Roy  L.  Sutphin,  the  top  enlisted 
Marine  of  RS  Macon.  "This  is  best  illustrated  by 
showing  them  how  one  person,  with  the  help 
and  leadership  of  his  subordinates,  can  make  a 
big  event  work. 

"It's  a three-prong  attack:  promoting  es- 
prit de  corps,  confidence  and  the  desire  to  win," 
the  sergeant  major  added. 

"The  bottom  line  is  obvious  though.  In 
these  competitions,  they  learn  to  do  their  best,  - 
win,  lose  or  draw!" 


Dixie  Digest 


Sgt.  Susan  M.  Hand 


Sgt.  Susan  M.  Hand 


(Far  left)  RSS  Ma- 
con poolees  exer- 
cise their  abdomi- 
nals while  others 
(center)  push-up  for 
a win  during  the 
competition.  (Left) 
RSS  Marietta 
poolees  test  their 
upper  body 

strength. 


Sgt.  Susan  M.  Hand 


Sgt.  Susan  M Hand 


(Left)  Sgt.  Tammy  Hightower  takes  cover  from  the  rain  which  ceased  promptly 
after  the  field  meet  . (Above)  The  winners,  RSS  Lawrenceville  celebrate  their 
victory. 
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Corps-  Wide , . . MR  Baretta  Modified 


MCLB  Albany,  Ga.  -A  modification  kit  has  been  developed 
for  the  M9  Beretta  service  pistol  as  a solution  to  the  pistol 
slide  problem. 

According  to  a message  from  Marine  Corps  Logistic 
Base,  Albany,  Ga.,  dated  April  1 989,  once  the  modification 
has  been  added  to  the  M9  there  will  no  longer  be  any 
restrictions  on  the  firing  of  the  modified  pistol. 

Due  to  fatigue  cracks  in  the  pistol's  slide,  shooter 
injuries  have  occurred  when  the  slide  cracked  and  recoiled 
backward,  striking  the  shooter.  The  modification  for  this 
has  been  developed  by  Beretta  USA  and  will  beavailablefor 
issue  later  this  month. 

The  modifications  include  a groove  being  machined 
into  the  slide,  an  enlarged  hammer  pin,  and  a modified  grip 
to  accommodate  the  hammer  pin. 

The  enlarged  hammer  pin  rides  in  the  slide  groove.  If 
a breakage  should  occur,  the  pin  would  stop  the  slide  from 
recoiling  when  it  reaches  the  end  of  the  groove. 

The  issue  of  modification  kits  should  continue 
through  August  1990,  according  to  the  message.  Until 
modification  kits  are  received  and  applied,  slides  with 
1 ,000  rounds  will  still  be  replaced. 


ARMED  FORCES  DAY  MESSAGE 

AS  AMERICA  HONORS  MARINES  AND  ALL  WHO 
SERVE  OUR  NATION  THROUGHOUT  THE  WORLD  ON 
THIS  ARMED  FORCES  DAY,  I SALUTE  YOU.  THE  INDIVID- 
UAL MARINE  IS  THE  STRENGTH  OF  OUR  MARINE  CORPS. 

THROUGHOUT  THIS  COUNTRY'S  HISTORY,  MA- 
RINES AND  SAILORS  HAVE  BEEN  KEEPING  AMERICA 
STRONG  -THE  THEME  OF  THIS  YEAR'S  OBSERVANCE. 
THE  STRENGTH  AND  FREEDOM  WE  ENJOY  TODAY 
WERE  SECURED  FOR  US  LONG  AGO  BY  COURAGEOUS 
MEN  AND  WOMEN  WHO  FEARED  NO  ONE  AND 
SHUNNED  NO  RESPONSIBILITY. 

DEFENSE  IN  TIMES  OF  PEACE  MEANS  STRENGTH 
AND  FREEDOM  WE  ENJOY  TODAY  WERE  SECURED  FOR 
US  LONG  AGO  BY  COURAGEOUS  MEN  AND  WOMEN 
WHO  FEARED  NO  ONE  AND  SHUNNED  NO  RESPONSIB- 
LE^. 

DEFENSE  IN  TIMES  OF  PEACE  MEANS  STRENGTH 
TO  MEET  ANY  THREAT  FROM  ANY  ENEMY  ANWHERE  IN 
THE  WORLD.  OUR  NAVY-MARINE  CORPS  TEAM 
STANDS  READY  TODAY,  AS  ALWAYS,  TO  DEFEND  OUR 
FREEDOM  AND  OUR  GREAT  AMERICAN  HERITAGE. 

FELLOW  MARINES  AND  SAILORS,  I AN  PROUD  OF 
YOU  AND  CONFIDENT  IN  YOUR  ABILITY  TO  MEET  EVERY 
CHALLENGE.  KEEP  CHARGING.  SEMPER  FIDELIS. 

GENERAL  A. M. GRAY 


Worth  Repeating: 
Armed  Forces  Day 

"It  is  fitting  and  proper  that  we 
devote  one  day  each  year  to  paying 
special  tribute  to  those  whose  con- 
stancy and  courage  constitute  one 
of  the  bulwarks  guarding  the  free- 
dom of  this  nation  and  the  peace  of 
the  Free  World.'' 

— President  Dwight  D.  Eisenhower 

"Sacrifice,  not  selfishness,  must 
be  the  eternal  price  of  liberty.  Vig- 
ilance, not  appeasement,  is  the 
byword  of  living  freedoms." 

— Gen.  Omar  IN.  Bradley,  USA 

former  JCS  chairman 

"Today  let  us,  as  Americans, 
honor  the  American  fighting  man. 
For  it  is  he — the  soldier,  the  sailor, 
the  airman,  the  Narine — who  has 
fought  to  preserve  freedom.  It  is  his 
valor  that  has  given  renewed  hope 
to  the  Free  World." 

— Adm.  Forrest  P.  Sherman.  LSN 

former  chief  of  naval  operations 

"We  of  the  Narine  Corps  are  few 
in  number,  but  we  are  dedicated  to 
our  mission  and  our  place  in  the 
scheme  of  our  national  defense.  I 
do  not  believe  that  the  time  will 
soon  come  when  this  nation  does 
not  need  men  who  stand  ready  to 
fight  in  its  defense.  And  if  a Narine 
has  any  merit,  it  must  be  first  said 
that  he  is  always  ready  to  fight." 

— Gen.  Randolph  Pate,  USMC 

former  commandant  of  the  Narine  Corps 

"Close  understanding  between 
members  of  our  armed  forces  and 
members  of  civilian  communities  is 
most  important  to  preserve  the 
high  level  of  national  readiness 
necessary  for  safeguarding  the  Free 
World." 

— Gen.  Nathan  F.  Twining,  USAF 

former  JCS  chairman 
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A Closer  Look 


UNIFORM  CHANGES 


The  white  V-neck  undershirt  is 
back.  It  is  now  authorized  for  optional 
purchase  and  wear. 

The  wearing  of  an  undershirt 
with  the  service  and  dress  uniforms  is 
at  the  individual's  option.  If  an  under- 
shirt is  worn,  eitherthe  standard  white 
crew  neck  or  the  optional  white  V- 
neck  may  be  worn  at  the  individuals's 
option. 

Commanders  may  require  the 
wearing  of  the  white  crew-neck  un- 
dershirt with  the  short-sleeve  shirt 
when  uniformity  is  considered  essen- 
tial (for  ceremonies,  formations,  or  in- 
spections). 

The  green  undershirt  will  con- 
tinue to  be  worn  with  the  utility  uni- 
form as  prescribed  by  MCO 
PI  020.34E. 


LOST 

A USMC  ring  was  found  28  April 
at  Good  Ole  Days,  Roswell  Road, 
Sandy  Springs,  Ga.  To  collect  upon 
correct  identification,  call  the  Atlanta 
OSO  at  427-81  70/81  79. 


OFFICIAL  USMC  PHOTO 


Just  around  the  ears 
please-a  recruit  of 
MCRD  Parris  Island, 
S.C.  receives  his 
first  military  haircut. 


CORPS  TRIVIA 


Answer:  1 . Receiving  the  Colors  by  the  Color 
Guard. 

2.  Returning  the  Colors  by  the  Color 
Guard. 

(Continued  from  page  3) 


TODAY,  MEMORIAL  DAY,  IS  SPECIAL -TO  MARINES,  SAILORS,  AND 
AMERICANS  IN  ALL  WALKS  OF  LIFE.  IT  IS  A DAY  FOR  REFLECTION  AND 
REDEDICATION. 

WE  REFLECT  ON  ALL  WHO  HAVE  PRECEDED  US -ESPECIALLY  THOSE 
WHOSE  UNSWERVING  DEVOTION  TO  DUTY  LED  THEM  TO  PAY  THE  ULTIMATE 
PRICE  IN  DEFENSE  OF  PEACE  AND  FREEDOM . THEIR  LEGACY  ENDURES  AS  WE 
RECALL,  ON  THIS  DAY  OF  REMEMBRANCE,  THE  SACRIFICE  THEY  MADE  FOR 
OUR  NATION. 

AS  WE  PAUSE  TO  CHERISH  THEIR  MEMORY  AND  THE  MEANING  OF 
THEIR  SACRIFICE,  LET  US  GATHER  STRENGTH  FROM 
THEIR  EXAMPLE.  MAY  EACH  OF  US  REDISCOVER  THE 
FIERCE  DETERMINATION  TO  DO  OUR  DUTY-AND  THE 
COURAGE  TO  OVERCOME  ADVERSITY.  MAY  EACH  OF  US 
REKINDLE  THE  ESSENCE  OF  OUR  CORPS.  SEMPER  FIDELIS. 

-GENERAL  A.M.  GRAY 


Memorial  Day 


May  29.  1989 


May  1989 
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Rechargin'  Your  Battery 


Most  of  us  will  agree  that  the  high 
school  program  is  an  important,  if  not 
the  most  important  program  we  have. 
Therefore,  we  should  treat  it  as  though 
it  were  our  most  important  investment. 

Last  September  we  welcomed  back 
our  high  school  seniors.  May  is  here 
and  we  are  bidding  them  farewell  and 
wishing  them  the  best  of  luck.  We  are 
also  anxiously  awaiting,  and  hoping  for 
a plentiful  crop  of  seniors  next  year. 
The  smart  investors  (the  money  mak- 
ers) have  already  put  their  plan  into 
action  for  next  year. 

The  goals  of  the  high  school  program 
go  far  beyond  just  one  school  year  or 
even  your  own  tour  as  a recruiter. 
While  writing  contracts  is  important,  it 
is  equally  important  to  establish  a long 
lasting  relationship  with  your  schools, 
and  at  the  same  time  create  a positive 
attitude  about  the  Marine  Corps. 

Imagination  in  the  development 
of  your  high  school  program,  and  the 
use  of  innovations  is  encouraged.  May 
is  an  excellent  month  to  start  to  build  on 
your  investment.  Here  are  just  a few 
ideas  you  may  want  to  use  to  increase 
your  earnings. 

-A  ttend  as  many  graduations  as 
possible,  wearing  full  Blues  to  gain 


maximum  visibility  at  the  school. 

-The  NROTC  scholarship  is  a 
very  significant  award.  If  anyone  from 
your  school  was  a recipient  of  this 
award,  try  to  have  the  a ward  presented 
during  graduation  ceremonies. 

-Conduct  final  NROTC  talks  and 
remind  counselors  of  scholarship  appli- 
cation deadlines. 

-Try  to  set  up  a meeting  with 
college  bound  students  to  discuss  the 
reserves  and  NROTC  programs.  For 
students  not  interested  in  the  NROTC 
program,  point  out  the  advantage  of 
the  reserve  program. 

Explain  the  PLC  program  to  stu- 
dents and  counselor's.  Stress  the  point 
thatthe  student  can  be  paid  tuition  as- 
sistance, and  that  he  is  earning  longev- 
ity credit  while  in  college  — which  can 
mean  almost  $2, 000  a year  more  when 
he  or  she  is  commissioned  as  a 2nd 
Lieutenant. 

Also  mention  that  the  program 
requires  noon  campus  activity.  School 
officials  are  always  interested  in  and 
welcome  any  information  they  can  get 
on  scholarships  or  tuition  assistance. 

-Develop  questionnaires  to  as- 
sess school  attitudes  on  the  Marine 
Corps  and  ask  if  there  is  anything  the 


Marine  Corps  could  do  for  them  next 
year. 

-Offer  a Marine  Corps  Color 
Guard  at  one  of  the  school's  football 
games  next  year. 

-You  can  start  in  May  to 
gather  basic  information  and  then 
verify  or  expand  that  information 
during  the  summer.  Remember,  the 
more  you  know  about  your  schools 
the  easier  it  will  be  to  sell  a prospect 
from  that  school. 

-Send  out  congratulatory 
notes  to  students  who  achieve  out- 
standing scholastic  or  athletic 
achievements. 

- Visit  each  school  and  thank 
them  for  any  cooperation  provided 
during  the  school  year. 

In  order  to  get  a head  start  on 
your  competition  and  receive  a 
higher  return  on  your  investment, 
START  TODAY. 


Semper  Fi, 

The  Contact  Team 


Adapting 
to  change  is 
the  secret  to 
survival 


Dino  Tip  of  the  Month 

When  isa  recruiter  a failure?  Is  he 
a failure  when  he  sets  a goal  and  fails 
tomakeit?  isheafailure  whenamonth 
goes  by  and  he  didn't  make  mission? 
No!  Disheartening  as  these  things  are, 
they  do  not  make  him  a failure.  A re- 
cruiter is  a failure  when  he  has  quit 
trying.  Then  and  only  then. 


12 


Dixie  Digest 


District  Pacesetters 


RS  Montgomery 

Sergeant  Charles  Latimer  of  Recruiting  Substation 
Mobile,  Ala.  again  wrote  seven  contracts  for  the  month  of 
April,  to  earn  Recruiter  of  the  Month  honors  for  RS 
Montgomery. 

This  marks  the  fifth  month  this  fiscal  year,  and  second 
in  a row  that  he's  won  recruiter  of  the  year.  Latimer  said 
that  constant  prospecting  and  working  the  senior  and 
grad  market  has  made  him  successful. 

Latimer's  Net  Productivity  for  the  fiscal  year  is  7. 5 in- 
cluding a IIIA-mix  of  63%.  Latimer  has  also  earned  honors 
as  the  District  Recruiter  of  the  Quarter. 

He  has  a net  productivity  of  6. 5 for  his  tour  here  at  RS 
Montgomery. 

RS  Nashville 

Sergeant  Jose  A.  Laguana  Jr.,  RSS  Nashville,  Tenn., 
netted  six  new  contracts  in  April  to  become  the  top  pace- 
setting recruiter  of  the  month  for  RS  Nashville.  Four  of 
the  six  contracts  were  mental  group  IIIAs. 

Sgt.  Laguana  attributes  his  success  to  hard  work  and 
a little  luck.  "Having  a motivating  NCOIC  like  Gunnery 
Sergeant  Al  Masiello  and  continuous  prospecting  really 
helped,"  said  Laguana. 

"I  think  it's  really  important  that  recruiters  work  hard 
with  their  poolees  to  get  quality  referrals,"  added 
Laguana. 

RS  Jacksonville 

Top  honors  for  Recruiter  of  the  Month  ended  in  atie 
in  April  for  two  Recruiting  Station  Jacksonville  Marines. 

Sergeants  Stan  Warren  and  David  C.  Baylor  each 
wrote  5 net  contracts  of  which  4 were  alphas. 

Warren  marched  out  of  Recruiter  School  and  joined 
the  team  at  RSS  Albany,  Ga.  last  month  motivated  and 
ready  to  "hit  the  streets"  with  his  personnel  goals  insight. 

"I  did  like  I was  taught  and  worked  all  the  activi- 
ties," saysthe  nativeTexan.  "Gunny  (GySgt  Whisenant, 
NCOIC  RSS  Albany)  preaches  systematic  recruiting  and  it 
produced  this  month.  It's  looking  really  good  for  next 
month.  But  my  motivator  is  my  9-month  son,  J.  R." 

Baylor  alsotook  over  new  territory  lastmonth  when 
he  transferred  to  RSS  Jacksonville  and  attributes  his  suc- 
cess to  "support  from  my  NCOIC  (GySgt  Brown)  and 
fellow  recruiters. 

"I  used  a lot  of  leather  ACing  the  area  because  it's 
important  to  get  out  there  and  let  everyone  know  you're 


here  and  who  you  are.  The  Command  Recruiting  Program 
was  a big  asset  for  me,"  concludes  Baylor. 


RS  Macon 

Teamwork  is  the  key  to  success  according  to  Staff 
Sergeant  Glenda  Paige,  who  now  holds  the  title,  "April 
Recruiter  of  the  Month"  for  Recruiting  Station  Macon,  Ga. 
She  wrote  a total  of  six  contracts,  four  of  which  were  l-lll  A's 
and  three  were  QEP's. 

Paige  emphasized  that  she  really  didn't  do  anything 
differently.  "This  past  month  just  came  together  smoothly 
because  we  all  — recruiters,  the  NCOIC,  and  my  poolees  — 
worked  together,"  Paige  began.  "In  fact,  three  of  my 
contracts  were  straight  from  my  poolee's  referrals! 

"RSS  Florence  works  best  as  a team  and  in  turn,  we 
all  made  mission  this  month." 

RS  Orlando 

Conquering  April's  contracting  race  for  RS  Orlando, 
Fla.,  was  GySgt.  Roy  Uvalle  from  RSS  Fort  Meyer.  He  wrote 
five  contracts. 

Recruiting  is  an  up  and  down  business,  Uvalle  says, 
but  in  order  to  be  successful,  "you  have  to  keep  at  it  and  hone 
your  skills.  Constantly!" 

Uvalle  believes  that  teamwork,  hardwork  and  being  a 
self-starter  are  the  qualities  that  make  a successful  recruiter. 
"I  always  seek  new  ways  to  improve  my  skills  and  no  matter 
what  I'm  doing,  I'm  always  thinking  RECRUITING!" 

RS  Raleigh 

Taking  top  honors  in  RS  Raleigh  for  April  is  GySgt. 
W.L.  Walker,  RSS  Jacksonville,  N.C.  GySgt.  Walker  wrote 
seven  contracts  to  edge  out  the  nearest  competitor  Sgt.  N. 
Crawford,  RSS  Rocky  Mount,  N.C.,  who  netted  six. 

GySgt.  Walker  said  that  his  success  in  April  was  due 
to  some  "good  ole  fashiioned  hard  work." 

"Staying  ontop  of  all  of  the  things  I had  been  working 
for  the  past  few  weeks  finally  paid  off,"  he  said.  "The  real 
trick  was  to  keep  the  prospecting  levels  up  while  getting  the 
processing  completed."  The  gunny  noted  the  importance  of 
maintaining  prospecting  throughout  the  month  so  that  he 
could  continue  to  have  "good  quality"  applicants  going  into 
May. 
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Digest  Salutes 


Navy  Achievement  Medal 
MajorT.J.  Kirk,  6th  MCD  HQ,  Atlanta, 
Ga. 

Good  Conduct  Medal 

SgtMaj.  R.L.  Sutphin,  RS  Macon,  Ga. 
MSgt.  R.M.  Ciccarelli,  RS  Macon,  Ga. 
GySgt.  J.F.  Cruztorres,  RS  Orlando, 
Fla. 

GySgt.  C.  Lee,  RS  Orlando,  Fla. 
GySgt.  A.  Parrilla,  RS  Raleigh,  N.C. 
SSgt.  T.P.  Matthews,  RS  Nashville, 
Tenn. 


SSgt.  M.L.  Phelps,  RS  Orlando,  Fla. 
SSgt.  D.P.  Robisheaux,  RS  Montgom- 
ery, Ala. 

Sgt.  W.F.  Carson,  RS  Jacksonville,  Fla. 
Sgt.  M.G.  Harvey,  RS  Montgomery, 
Ala. 

Sgt.  M.A.  Kingsbury,  RS  Montgom- 
ery, Ala. 

Sgt.  R.F.  Page,  RS  Macon,  Ga. 


Recruiter  Honor  Roll 


7 Contracts 

GySgt.  W.L.  Walker,  RSS  Jackson- 
ville, N.C. 

Sgt.  C.  Latimer,  RSS  Mobile,  Ala. 

6 Contracts 

Sgt.  N.  Crawford,  RSS  Rocky  Mount, 
N.C. 

Sgt.  J.  Laguana,  Jr.,  RSS  Nashville, 
Tenn. 

SSgt.  J.C.  Riley,  RSS  Chattanooga, 
Tenn. 

Sgt.  J.G.  Williams,  RSS  Kennesaw, 
Ga. 

SSgt.  G.Y.  Paige,  RSS  Florence,  S.C. 

5 Contracts 

GySgt.  L.E.  Lewis,  RSS  Goldsboro, 
N.C. 

Sgt.  W.J.  Cooke,  RSS  Jacksonville, 
N.C. 

CpI.  K.W.  Brewer,  RSS  Rocky  Mount, 
N.C. 

GySgt.  D.  Klidies,  RSS  North 
Memphis,  Tenn. 

SSgt.  T.D.  Matthews,  RSS  Johnson 
City,  Tenn. 

SSgt.  R.  Griffin,  RSS  Tampa,  Fla. 
GySgt.  R.  Uvalle,  RSS  Ft.  Myers,  Fla. 


Sgt.  B.  Adams,  RSS  Lakeland,  Fla. 
Sgt.  D.C.  Baylor,  RSS  Jacksonville, 
Fla. 

Sgt.  W.S.  Warren,  RSS  Albany,  Ga. 
SSgt.  H.  McElvain,  RSS  Pensacola, 
Fla. 

Sgt.  P.C.  Maloney,  RSS  Florence,  S.C. 
GySgt.  W.J.  Billingslea,  RSS  Spar- 
tenburg,  S.C. 

Four  Contracts 

SSgt.  C.E.  Rasmussen,  RSS  Charlotte, 
N.C. 

Sgt.  A.W.  Lewis,  Jr.,  RSS  Greensboro, 
N.C. 

Sgt.  L.  Houston,  RSS  Greensboro, 
N.C. 

SSgt.  L.  James,  RSS  Winston-Salem, 
N.C. 

Sgt.  H.K.  Kight,  RSS  Winston-Salem, 
N.C. 

SSgt.  T.S.  Chase,  RSS  Fayetteville, 
N.C. 

SSgt.  S.E.  Smalls,  RSS  Raleigh,  N.C. 
Sgt.  J.E.  Bennett,  Jr.,  RSS  Raleigh, 
N.C. 

Sgt.  T.W.  Robinson,  RSSRaleigh,  N.C. 
Sgt.  M.R.  Clark,  RSS  South  Memphis, 
Tenn. 


SSgt.  V.  Baker,  RSS  Chattanooga, 
Tenn. 

Sgt.  T.R.  Hightower,  RSS  Stone 
Mountain,  Ga 

SSgt.  J.P.  Ausborne,  RSS  Greenville, 
S.C. 

SSgt.  J.R.  Hunter,  RSS  Savannah,  Ga. 
Sgt.  W.E.  Carson,  RSS  Jacksonville, 
Fla. 

Sgt.  A.L.  Pace,  RSS  Tallahassee,  Fla. 
Sgt.  B.  Wheeler,  RSS  Savannah,  Ga. 
GySgt.  J.  Middleton,  PCS  Roebuck, 
Ala. 

Sgt.  C.  Taliafero,  RSS  Gulfport,  Miss. 
Sgt.  F.  Leonard,  RSS  Pensacola,  Ala. 
Sgt.  J.  Mitchell,  RSS  Tuscaloosa,  Ala. 
SSgt.  M.  Phelps,  RSS  Orlando,  Fla. 
SSgt.  L.  Harris,  RSS  Cocoa,  Fla. 

SSgt.  M.  Lopez,  RSS  Miami,  Fla. 

Sgt.  Dupius,  RSS  St.  Petersburg,  Fla. 
Sgt.  L.  Espinal,  RSS  South  Dade,  Fla. 
Sgt.  J.  Herner,  RSS  Bradenton,  Fla. 
SSgt.  J.  Alexander,  RSS  Lakeland, 
Fla. 

SSgt.  P.  Early,  RSS  Cocoa,  Fla. 
GySgt.  M.  Taylor,  RSS  Miami,  Fla. 
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